




AGENDA
1st Ordinary Council Meeting

Tuesday 5 April 2022

The Ordinary Meeting of the City of Palmerston will be held in the 
Council Chambers, Civic Plaza, 1 Chung Wah Terrace, Palmerston, 
NT 0830 commencing at 5:30 PM. 

COVID-19 Statement of Commitment  
The Ordinary Meeting of Council will be open to the public and holds a 
Statement of Commitment to adhere to:  

 Physical distancing measures  
 Health and hygiene principles 

LUCCIO CERCARELLI
CHIEF EXECUTIVE OFFICER
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1 ACKNOWLEDGEMENT OF COUNTRY

2 OPENING OF MEETING

3 APOLOGIES AND LEAVE OF ABSENCE

3.1 Apologies

3.2 Leave of Absence Previously Granted

3.3 Leave of Absence Request

4 REQUEST FOR AUDIO/AUDIOVISUAL CONFERENCING

5 DECLARATION OF INTEREST

5.1 Elected Members

5.2 Staff

6 CONFIRMATION OF MINUTES

6.1 Confirmation of Minutes

THAT the Minutes of the Council Meeting held on 15 March 2022 pages 10674 to 10686 be 
confirmed.

6.2 Business Arising from Previous Meeting

7 MAYORAL REPORT
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7.1 Mayoral Update Report - March 2022

MAYORAL REPORT
1st Ordinary Council Meeting

AGENDA ITEM: 7.1

REPORT TITLE: Mayoral Update Report - March 2022

MEETING DATE: Tuesday 5 April 2022

AUTHOR: Mayor, Athina Pascoe-Bell

COMMUNITY PLAN

Governance:  Council is trusted by the community and invests in things that the public value.

PURPOSE

This report provides Council with a summary of the recent activities of the Mayor, on behalf of Council.

KEY MESSAGES

 Citizenship Ceremony, welcoming Australia’s newest Citizens.
 International Women’s Week Launch and ‘Women of Palmerston Photography Exhibition’.
 Harmony Day Launch with 60 Student Voice Positive Choice representatives.
 Attended the below Community Events on behalf of Council:

- Billeroy House 3rd Birthday Family Fun Run.
- PGA Announcement.
- MCNT International Women’s Day event and Harmony Week event.
- Australia Day Calibration and Dinner with the Islamic Society of Palmerston.
- Larrakia Petition 50th Anniversary Commemoration and Flag Raising Ceremony.
- Australian Army Birthday Celebration.

 Meeting with Ministers, Mayor’s and MLA’s:
- Mr Luke Gosling, including a tour of Gray Community Hall.
-  Minister Eva Lawler.
-  Mayor Doug Barden, Litchfield Mayor.
-  Mr Mark Turner, Member for Blain.
- Senator Susan McDonald, Northern Australia Regions of Growth Masterplan Information 

Sesssion.
 Radio interviews with ABC Darwin, Mix 104.9, Interview with Channel 9 Darwin.

RECOMMENDATION

THAT Report entitled Mayoral Update Report - March 2022 be received and noted.

DISCUSSION

Citizenship Ceremony
On Friday, 18 March, we welcomed out conferees who came from Philippines, Singapore, Germany, Iran, 
Canada, Colombia, India, United Kingdom and Greece who on this day, made their commitment in 
becoming Australian Citizens. We were honoured to have guests the Hon Eva Lawler, Mrs Lia Finocchiaro, 
Ms Marie-Claire Boothby, Mr Luke Gosling, President Sharon Beswick and Councillor Stephen Nobel 
(Coomalie Council), Councillor Mark Fraser and CEO of Wagait Shire Council, Renita Glencross join us to 
present our conferees with their Australian Citizenship certificates as well as a gift including a native tree 
or shrub to watch bloom to mark the acquisition of their Australian Citizenship.

City of Palmerston embraces our multi-cultural community and welcomes and congratulates all conferees 
on becoming Australian Citizens.
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Pictured: Mayor Athina Pascoe-Bell and our newest Australian Citizens

International Women’s Week
International Women’s week started with the launch of the ‘Women of Palmerston Photography 
Exhibition’ which was a vision that came from a deep seeded desire to celebrate the many women who 
work, live and contribute to the Palmerston Community while breaking the bias. The Exhibition 
celebrates the First Nations Women, Migrant Women, Women in leadership roles, Women from 
marginalised populations & minority groups in addition to those individuals, of all genders who support, 
uplift, educate and empower women. The exhibition was organised, collated and curated by City of 
Palmerston with support and guidance from James Courtney from Talk it Up Digital Communications and 
Sharna, a young creative woman living and thriving with a disability, who worked seamlessly alongside 
one another to create this exhibition.

Pictured: Mayor Athina Pascoe-Bell and amateur photographer, Sharna Warlapinni

Harmony Day Launch
It was a pleasure to celebrate Harmony Day on 21 March 2022, Harmony Day celebrations are a great 
example of our diverse, strong community. Diversity is one of our greatest strengths and is at the heart of 
who we are. It makes Palmerston a great place to live and it is something that we are proud of. Each year, 
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we celebrate Harmony Week in March. Harmony Week is about inclusiveness, respect and belonging for 
all Australians, regardless of culturally, religious, linguistic background, united by a set core of Australian 
values. At the beginning of the Harmony Day launch, we were welcomed by Mary and William, 
representatives of Larrakia Nation, in a wonderful didgeridoo performance. Thelma also shared her story 
of migration with us and how she now calls Palmerston home. Thelma is a truly inspirational leader not 
only in the Zimbabwean Community but also the wider Palmerston community.

Harmony Day was officially launched with a full day of free activities that 60 Student Voice Positive 
Choice representatives and members of our community could enjoy including a morning tea, cultural 
workshop and sports comp including a Cultural Showcase that was held at Gray Community Hall later 
that evening.

Pictured: Representatives from Student Voice Positive Choice showing off their kindness messages 
for others to enjoy.

POLICY IMPLICATIONS

There are no policy implications for this report.

BUDGET AND RESOURCE IMPLICATIONS

There are no budget or resource implications relating to this report.

RISK, LEGAL AND LEGISLATIVE IMPLICATIONS

There are no risk, legal and legislative implications relating to this report.

ATTACHMENTS

Nil
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8 DEPUTATIONS AND PRESENTATIONS

9 PUBLIC QUESTION TIME (WRITTEN SUBMISSIONS)

10 CONFIDENTIAL ITEMS

10.1 Moving Confidential Items into Open

10.2 Moving Open Items into Confidential

10.3 Confidential Items
  

THAT pursuant to Section 99(2) and 293(1) of the Local Government Act 2019 and section 51(1) of 
the Local Government (General) Regulations 2021 the meeting be closed to the public to consider the 
following confidential items:

Item Confidential Category Confidential Clause
25.1.1 Council Property 

Agreements and 
Contracts

This item is considered 'Confidential' pursuant to section 
99(2) and 293(1) of the Local Government Act 2019 and 
section 51(1)(c)(i) of the Local Government (General) 
Regulations 2021, which states a council may close to the 
public only so much of its meeting as comprises the 
receipt or discussion of, or a motion or both relating to, 
information that would, if publicly disclosed, be likely to 
cause commercial prejudice to, or confer an unfair 
commercial advantage on, any person.

25.1.2 Council Property 
Agreements and 
Contracts

This item is considered 'Confidential' pursuant to section 
99(2) and 293(1) of the Local Government Act 2019 and 
section 51(1)(c)(i) of the Local Government (General) 
Regulations 2021, which states a council may close to the 
public only so much of its meeting as comprises the 
receipt or discussion of, or a motion or both relating to, 
information that would, if publicly disclosed, be likely to 
cause commercial prejudice to, or confer an unfair 
commercial advantage on, any person.

25.1.3 Review of Confidential 
Matters

This item is considered 'Confidential' pursuant to section 
99(2) and 293(1) of the Local Government Act 2019 and 
section 51(1)(b) of the Local Government (General) 
Regulations 2021, which states a council may close to the 
public only so much of its meeting as comprises the 
receipt or discussion of, or a motion or both relating to, 
information about the personal circumstances of a 
resident or ratepayer.

25.1.4 Council Performance, 
Service Delivery and 
Budget Review

This item is considered 'Confidential' pursuant to section 
99(2) and 293(1) of the Local Government Act 2019 and 
section 51(1)(b) of the Local Government (General) 
Regulations 2021, which states a council may close to the 
public only so much of its meeting as comprises the 
receipt or discussion of, or a motion or both relating to, 
information about the personal circumstances of a 
resident or ratepayer.
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25.1.5 Council Performance, 
Service Delivery and 
Budget Review

This item is considered 'Confidential' pursuant to section 
99(2) and 293(1) of the Local Government Act 2019 and 
section 51(1)(e) of the Local Government (General) 
Regulations 2021, which states a council may close to the 
public only so much of its meeting as comprises the 
receipt or discussion of, or a motion or both relating to 
information provided to the council on condition that it 
be kept confidential and would, if publicly disclosed, be 
likely to be contrary to the public interest.

25.1.6 Council Performance, 
Service Delivery and 
Budget Review

This item is considered 'Confidential' pursuant to section 
99(2) and 293(1) of the Local Government Act 2019 and 
section 51(1)(c)(iv) of the Local Government (General) 
Regulations 2021, which states a council may close to the 
public only so much of its meeting as comprises the 
receipt or discussion of, or a motion or both relating to, 
information that would, if publicly disclosed, be likely to 
prejudice the interests of the council or some other 
person.

11 PETITIONS

12 NOTICES OF MOTION

13 OFFICER REPORTS
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13.1 Action Reports

13.1.1 Appointment of Deputy Mayor April 2022 to November 2022

COUNCIL REPORT 

 
1st Ordinary Council Meeting

AGENDA ITEM: 13.1.1

REPORT TITLE: Appointment of Deputy Mayor April 2022 to November 2022

MEETING DATE: Tuesday 5 April 2022

AUTHOR: Executive Assistant to Chief Executive Officer, Jessie Schaecken

APPROVER: Chief Executive Officer, Luccio Cercarelli

COMMUNITY PLAN

Governance:  Council is trusted by the community and invests in things that the public value.

PURPOSE

This Report seeks Council to appoint a Deputy Mayor for a period of 207 days from 18 April 2022 to 11 
November 2022 Inclusive.

KEY MESSAGES

 Section 61(3) of the Local Government Act 2019 requires that an appointment of a Deputy Principal 
member (Deputy Mayor) be made.

 Council Policy ‘Appointment of a Deputy Mayor’ in accordance with section 62(2) of the Local 
Government Act 2019 sets out that a Deputy Mayor shall be appointed for a period of 207 days.

 Council acknowledges that the Mayor, will at times not be available to perform their duties and the 
position of Deputy Mayor will be required to act in the position

 Council acknowledges that the role of Deputy Mayor is appointed to the Chief Executive Officer 
Performance Appraisal Committee. 

RECOMMENDATION

1. THAT Report entitled Appointment of Deputy Mayor April 2022 to November 2022 be received and 
noted.

2. THAT Council appoint Councillor _______ as Deputy Mayor for a period of 207 days in accordance with 
Council Policy, Appointment of Deputy Mayor, commencing 18 April 2022 to 11 November 2022 
(Inclusive).

BACKGROUND

Section 61 (3) of the Local Government Act 2019 provides for councils to appoint one of its members to be 
the Deputy Principal Member (Deputy Mayor) of the Council. The appointed term can be until the 
conclusion of the next general election, or a lesser term fixed by the Council.

Council has endorsed a policy regarding Deputy Mayor which states the period will be for 207 days.
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At the Ordinary Council meeting of 21 September 2021, Council resolved to appoint Councillor 
Henderson as the Deputy Mayor commencing 22 September 2022 to 17 April 2022 (inclusive). This 
period is now nearing completion.

Council Policy “Appointment of Deputy Mayor’ states, nominations for Deputy Mayor are sought by show 
of hands and it is not a conflict of interest for a member to vote for themselves.  

Since the commencement of the Tenth Council, the following appointments have been made:

Elected Member Appointment Date
Deputy Mayor Henderson 22 September 2021 to 17 April 2022
term requiring appointment 18 April 2022 to 11 November 2022
Future appointment 12 November 2022 to 6 June 2023
Future appointment 7 June 2023 to 29 December 2023
Future appointment 30 December 2023 to 23 July 2024
Future appointment 24 July 2024 to 15 February 2025
Future appointment 16 February 2025 to August 2025 (Election) 

DISCUSSION

Council resolved that the position of Deputy Mayor be for a term of 207 days and that method of 
appointment be as per Council policy ‘Appointment of Deputy Mayor’.

Any Councillor can nominate for the position, even those who have previously served a term. 

Council now needs to appoint a Councillor as Deputy Mayor for the period 18 April 2022 to 11 November 
2022 (inclusive).

The Deputy Mayor is an appointed position to the Chief Executive Officer Performance Appraisal 
Committee and furthermore, as required by substitute to act as the Mayor should they not be available.

CONSULTATION PROCESS

There was no consultation required during the preparation of this report.

The appointment of Deputy Mayor will be communicated to the community following this appointment.

POLICY IMPLICATIONS

The appointment of Deputy Mayor is in accordance with Council Policy Appointment of Deputy Mayor.

BUDGET AND RESOURCE IMPLICATIONS

The Deputy Mayor receives additional allowances to that of any other member; however, this has been 
incorporated into the approved budget.

RISK, LEGAL AND LEGISLATIVE IMPLICATIONS

This report addresses the following City of Palmerston Strategic Risks: 

7 Fails to be agile to respond to opportunities and challenges
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Context: Ensuring the organisation is positioned to respond quickly to take up opportunities and 
respond to challenges both internally and externally.

The appointment of a Deputy Mayor is required by the Local Government Act 2019 section61(3)  
The appointment will come into effect 18 April 2022.

ENVIRONMENT SUSTAINABILITY IMPLICATIONS

There are no environment sustainability implications for this report.

COUNCIL OFFICER CONFLICT OF INTEREST DECLARATION

We the author and approving officer declare that we do not have a conflict of interest in relation to this 
matter.

ATTACHMENTS

Nil
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13.1.2 Policy Review - Confidential Information

COUNCIL REPORT 

 
1st Ordinary Council Meeting

AGENDA ITEM: 13.1.2

REPORT TITLE: Policy Review - Confidential Information

MEETING DATE: Tuesday 5 April 2022

AUTHOR: Director Finance & Governance, Wati Kerta

APPROVER: Chief Executive Officer, Luccio Cercarelli

COMMUNITY PLAN

Governance:  Council is trusted by the community and invests in things that the public value.

PURPOSE

This report presents the reviewed City of Palmerston Policy – Confidential Information for consideration 
and endorsement by Council

KEY MESSAGES

 City of Palmerston Policy – Confidential Information was last adopted in February 2021.
 The Local Government (General) Regulation 2021 requires Council must adopt within 12-months of 

Government a policy in relation to confidential information and business under regulation 53.
 The current Policy sets out City of Palmerston's process to ensure the proper treatment and review of 

confidential items considered at a Council meeting.
 The current Policy requires Council business considered confidential be in accordance with the “Local 

Government Act and Regulations” and that Council identifies a review of all confidential decisions every 
six months.

 A review of the Policy recommends no amendments as the Policy is considered appropriate and 
provides accountability, transparency and good governance.

RECOMMENDATION

1. THAT Report entitled Policy Review - Confidential Information be received and noted.

2. THAT Council endorses City of Palmerston Policy – Confidential Information being Attachment 
13.1.2.1 to repost entitled Policy Review - Confidential Information.

BACKGROUND

Council policies are a major component of the governance framework for the CoP. They support the 
strategic clarification of the Council and guide the organisations decision making process.

Policies serve to ensure decisions are consistent, and in accordance with legislation and the Councils 
strategic goals.

It is considered good governance for Council to review policies at least once during the Council’s term to 
ensure they are consistent, compliant and reflect the Council’s interest.
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Council has identified a review schedule to ensure that this occurs however policies can be reviewed at 
any time.

This report presents for Council consideration and endorsement of the Confidential Information Policy. 
The current policy is provided as Attachment 13.1.2.1.

DISCUSSION

The existing City of Palmerston Policy – Confidential Information was completed in February 2021. The 
policy sets out the City of Palmerston’s process to ensure the proper treatment and review of confidential 
items considered at a Council Meeting.

The Local Government (General) Regulation 2021, regulation 114 requires that Council adopt within 12 
months after commencement a policy in relation to confidential information and business.

A review of the existing policy has been undertaken including its application since adoption and no 
amendments are being recommended as it is considered to be effective delivering the outcomes intended. 

It is being recommended that Council endorses City of Palmerston Policy – Confidential Information as 
its policy.

CONSULTATION PROCESS

No external consultation is being recommended or required for this policy.

POLICY IMPLICATIONS

If adopted, the existing policy of Council will become the policy of the 10th CoP Council.

The next review date will be following the next NT local government elections or sooner if required by 
Council.

BUDGET AND RESOURCE IMPLICATIONS

There are no budget or resource implications relating to this report.

RISK, LEGAL AND LEGISLATIVE IMPLICATIONS

A Council policy will remain in place unless reviewed or amended by Council direction.

Policies are developed when required by legislation, where there is either complying or lack of 
clarification, to review strategic objectives or community needs.

Policies should not simply re state legislative requirements but add clarity or direction as required.

The Local Government (general) Regulations 2021, regulation 53 and 114 apply and state:

53.
(1) A council must, by resolution, adopt a policy in relation to confidential information and business.

(2) The policy must deal with the following:
(a) The type of confidential information that should no longer be confidential after a specified period of 

time;
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(b) The type of confidential information that should be subject to periodic review to determine if it 
should no longer be confidential

(3) At the conclusion of the consideration of confidential business at a meeting, the council must decide, in 
accordance with its policy, whether the type of confidential information considered is the type 
mentioned in sub regulation (2)(a) or (b).

114.
      (1)  A council must adopt the following policies not later than 12 months after commencement:

(a)   a policy or procurement of supplies under regulation 33:

(b)   a policy in relation to confidential information and business under regulation 53.

 (2) despite subregulation (1), if the council is required to act in accordance with a policy within the period 
mentioned in the subregulation, the council must adopt the policy before taking the action.

This report addresses the following City of Palmerston Strategic Risks: 

4 Fails to effectively design and implement contemporary governance practices
Context: Strong foundations to hold the City and Administration to account.

What if any specific legislation needs to be taken into consideration in order to make an informed 
decision.

ENVIRONMENT SUSTAINABILITY IMPLICATIONS

There are no environment sustainability implications for this report.

COUNCIL OFFICER CONFLICT OF INTEREST DECLARATION

We the author and approving officer declare that we do not have a conflict of interest in relation to this 
matter.

ATTACHMENTS

1. Confidential Information [13.1.2.1 - 2 pages]
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